
 

TABEENA YASEEN 
 

 CONTACT 

3/1356 Shah Faisal Colony 

Karachi , Pakistan 

03170234799 / 03112819406 

tabinayaseen5@gmail.com 

 

 PROFILE 

A detail-oriented and innovative Frontend Developer. Experience in 

creating responsive, user-friendly, and visually appealing web 

interfaces. A highly skilled and efficient Backend Developer. 

Experience in building and maintaining robust server-side 

applications and various database management systems. 

 EDUCATION 

MATRIC • IN 2022 

Completed matric from Computer 

science in 2022. 

INTERMEDITE 

Completing inter with complete 

diploma of software engineering 

from Aptech IT Institute. 

 

KEY SKILLS 

Skilled in creating responsive and 

mobile-first designs. 

Strong communication skills for 

effective collaboration with cross-

functional teams. 

Understanding of UI/UX. 

Database Management. 

Proficient in server-side languages 

 

 

 EXPERIENCE 

IN APTECH • SEPTEMBER 2022 TO PRESENT 

Website Developer 

A detail-oriented and innovative Frontend Developer with 2 years of 

experience in creating responsive, user-friendly, and visually 

appealing web interfaces. Proficient in HTML, CSS, JavaScript, and 

modern frameworks such as Angular. Seeking to leverage expertise 

in UI/UX design and web performance optimization . A highly skilled 

and efficient Backend Developer with 1.5 years of experience in 

building and maintaining robust server-side applications. Proficient in 

programming languages such as PHP , C# , ASP.NET CORE with 

strong knowledge of databases, API development, and cloud 

services. Seeking to join Company to utilize my technical expertise in 

enhancing backend systems, ensuring security, scalability, and 

performance. 

 

 IN EUZEN SOLUTION • APRIL 2023 – JANUARY 2024 

 As a supervisor: 

Supervise and lead a team of 60 employees, ensuring efficient 

workflow and productivity. Conduct regular team meetings to 

communicate goals, expectations, and updates. Monitor team 

performance and provide constructive feedback. Implement 

performance improvement plans as needed. Train new employees 

and provide ongoing training to existing staff. Develop training 

materials and conduct workshops to enhance team skills and 

knowledge. Create and manage employee schedules, ensuring 

adequate coverage for all shifts. Delegate tasks and responsibilities 

based on individual strengths and workload. 

Address and resolve employee conflicts and grievances in a timely 

and effective manner.  

 

 


